
FAQs for Additional Released Minister Search 

 

1. Tell me more about West Hills’ current ministerial staff and the reasons for hiring an 
Additional Released Minister. 
 
We currently have one full-time minister, who began his work with us in 2010.  His current areas of 
focus are in programs for children and youth, and in building community.  Our need for an 
Additional Released Minister was created by the departure, in January of 2018, of our other full-
time minister, after decades of service.  We currently have a full-time interim minister, who was 
hired on a temporary basis and is not a candidate for the permanent position.  Our expectation is 
that the two permanent ministers will work out their division of responsibilities, with support from 
our Elders Committee, based on their respective gifts and callings and the needs of the community.  
 

2. What is a “released” minister? 
 
Since Quakers view all members of the community as ministers, the term “released” minister 
signifies one within the community who has certain specific roles and responsibilities.  That person 
is paid a salary, which allows them to be “released” from the need to earn a living in other pursuits.   

 

3. What are the most critical selection factors?   
 

• Ability to complement the gifts and capacities of our existing Released Minister and 
community 

• Non-dogmatic, open approach to Christianity 

• Strong and creative preaching 

• Strong academic and practice-based grounding in Christianity in general and Quakerism 
specifically 

• Minimum of 5 years experience in a pastoral role 
 

4. Given WHF’s history and the fact that its current minister is a straight white male, is 
WHF giving priority to finding a minister who is female and/or LGBTQ+?   
 
We are most interested in finding the person who is the best fit for West Hills, and we don’t see 
gender or sexuality as being primary determining factors.  Whole-hearted acceptance and equal 
treatment of all genders and orientations are more important to us than the gender or orientation 
of the candidate. 

  



5. How long do you expect the posting to remain open?  What is your general 
timeframe for screening and interviewing candidates?   
 
We would like to fill the position as soon as we and the right candidate find each other.  We are 
also prepared to take all the time necessary until this happens, as we are getting along quite well 
with our interim released minister.  Our hoped-for timeframe is that we will receive and screen 
candidates between now and Labor Day, and that we will invite any candidate(s) with whom we 
feel a strong connection to visit with us in September and October.  We are ready to move more 
quickly if an exciting candidate emerges, and we are prepared to wait longer if no such candidate 
emerges in that timeframe.  We will keep the posting open as long as needed until we find each 
other. 

 
6. Please provide more guidance regarding the expected salary.   

 
We use a formula based on factors such as education, experience, and location.  Given our 
expectations for experience, it is likely that this salary would fall in the $45,000-$65,000 range.  We 
also offer a benefits package including health insurance.  Details will be provided for candidates 
who are under serious consideration. 

 

7. I do not fully meet the experience requirements of the position.  If I submit an 
application, will it get considered on its other merits (e.g., quality of sermons)? 
 
The posting states that we are looking for someone with 5-10 years of pastoral ministry, and this 
depth of experience is among the most important criteria in our search.  Of course, that may also 
prove to be one of the hardest things for us to find, so it's possible our thinking will evolve if we are 
unable to find someone with that level of experience.  But we will be screening with experience as 
a primary criterion for the foreseeable future. 

 
8. Are you considering applications from other parts of the country that would require 

relocation?   
 
We are very open to candidates coming from other parts of the country.  We have posted our 
opening over a wide geographic area and in publications with national distribution. 
 


